
 

 

 

 

Circular No 351/2026 
Dated 23 Sept 2026 
 
To Members of the Malaysian Bar 
 

Invitation to Join Module Course Content Development Teams for the Legal Practice 
Postgraduate Certificate Under the New Bar Course (Deadline: 27 Sept 2026) 

 
The Legal Profession Qualifying Board (“LPQB”) is developing the New Bar Course (“NBC”) 
to replace the Certificate in Legal Practice examination, in which the NBC will comprise the 
Conversion Course and the Legal Practice Postgraduate Certificate (“LPPC”).  The LPPC is a 
vocational programme for holders of non-qualifying law degrees, focusing on legal practice 
and equipping law graduates with practical legal skills before commencing pupillage. 
 
LPQB is inviting interested Members to apply to join the Module Course Content Development 
Team for any of the following LPPC modules: 
(1) Fundamentals of Legal Practice; 
(2) Criminal Litigation and the Law of Evidence; 
(3) Civil Litigation and the Law of Evidence; 
(4) Conveyancing Practice; and 
(5) Corporate and Commercial Practice. 
 
The appointment will be for five months, from 1 Oct 2026 to 1 Mar 2027. 
 
For further information on the scope of the appointment, terms of reference and appointment 
criteria, Members can refer to the following documents here (see page 2 onwards), as listed 
below: 
(1) Letter from LPQB dated 18 Sept 2026; 
(2) Appendix A — Terms of Reference; and 
(3) Appendix B — Criteria for the Appointment of Module Course Content Developer. 
 
Members who wish to apply may complete the application form via the link here.  Please 
submit your application on or before 27 Sept 2026 (Sunday), by 5:00 pm. 
 
For enquiries, please contact: 
(1) Prof Datin Dr Faridah bt Jalil, Workstream Lead (019-332 6415 / 

faridah@ukm.edu.my); or  
(2) Puan Ummi Nursaffiah bt Arispa Abdullah, Project Manager 

(nursaffiah1012@gmail.com). 
 
Thank you. 
 
R Jayabalan 
Secretary 
Malaysian Bar 

https://www.surveymonkey.com/r/WGKFBYT
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TERMS OF REFERENCE 

FOR THE APPOINTMENT OF MODULE COURSE CONTENT DEVELOPER 

FOR THE LEGAL PRACTICE POSTGRADUATE CERTIFICATE 

 

 

1. Background 

 

1.1. The Legal Profession Qualifying Board (“Board”) will be implementing the 

New Bar Course (“NBC”), comprising the Conversion Course (“CC”) and the 

Legal Practice Postgraduate Certificate (“LPPC”) programmes. The LPPC is 

a six-month, provider-supported professional programme delivered by 

providers approved by the Board. 

 

1.2. The LPPC comprises the following modules:  

 

1.2.1. Fundamentals of Legal Practice;  

 

1.2.2. Criminal Litigation and the Law of Evidence;  

 

1.2.3. Civil Litigation and the Law of Evidence;  

 

1.2.4. Conveyancing Practice; and  

 

1.2.5. Corporate and Commercial Practice.  

 

1.3. This Terms of Reference (”TOR”) document applies to the development of 

the module specified in the appointment letter. 

 

1.4. For the purposes of this TOR, 'Module Lead' means the LPPC Module Course 

Content Development Lead appointed to lead content development for the 

assigned LPPC module.  

 

2. Purpose of the Appointment 

 

2.1. The Module Course Content Developer shall be appointed to develop high-

quality-practice-driven-jurisprudentially-supported-Learning 

Management System (“LMS”)-ready curriculum and learning materials, and 

sample assessment materials for the Board for the purposes of its LPPC 

course. 

 

  

LAMPIRAN A 
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3. Team Composition and Responsibilities 

 

3.1. The Module Lead shall lead, coordinate and supervise the development of 

the assigned module and shall be responsible for the coherence, quality, 

completeness and timely submission of all materials produced by the 

development team. 

 

3.2. The team shall satisfy the following criteria: 

 

3.2.1. Each team shall comprise four (4) members, including the Module 

Lead; 

3.2.2. No more than one (1) team member may be affiliated with the 

same organisation or institution as the Module Lead; 

3.2.3. At least one (1) team member must currently be in active legal 

practice with a minimum of seven (7) years’ experience in the 

relevant subject matter of the module; and 

3.2.4. Team members shall possess relevant academic qualifications and 

professional experience in the subject matter of the module. 

 

3.3. The proposed team composition, and any subsequent replacement of a 

team member, shall be subject to the Board's prior approval.  

 

3.4. The Module Lead shall remain responsible for integrating and verifying all 

contributions made by the development team. 

 

4. Scope of Work 

 

4.1. Module Design and Alignment 

 

4.1.1. Develop the module structure in accordance with the approved 

curriculum framework; 

   

4.1.2. Align the module course content with the approved module 

learning outcomes, lessons learning outcomes, competency 

requirements and assessment blueprint; 

 

4.1.3. Ensure the appropriate application and integration of legal 

knowledge, professional values and practical legal skills; 

 

4.1.4. Ensure that the content and learning activities are appropriate to 

the competency level intended for the LPPC. 

 

4.2. Teaching and Learning Materials 
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4.2.1. Develop teaching and learning materials in Bahasa Melayu and 

English, suitable for provider-supported delivery, structured 

independent learning and LMS-supported learning; 

 

4.2.2. Prepare, as applicable, the topic guides, content notes, lesson plans, 

presentation slides, reading lists, case precedent lists and statutory 

materials, practical exercises, factual scenarios and case studies of 

selected precedents, technical drafting scenarios and digital 

learning prompts; 

 

4.2.3. Ensure that learner-facing and provider-facing materials are 

internally consistent and enable reasonably consistent delivery by 

approved providers; 

 

4.2.4. Use clear, accessible and professionally appropriate language; and 

 

4.2.5. Ensure that all case precedents, statutes, rules and other 

references are accurate and current as at December 2026. 

 

4.3. Assessment Materials 

 

4.3.1. Develop formative exercises and accompanying feedback, guidance 

or model answers to support learning; 

 

4.3.2. Develop the summative assessment materials for LPPC Question 

Bank required for the assigned module in accordance with the 

approved assessment blueprint; 

 

4.3.3. Prepare, as applicable, self-check assessment questions or 

practical stations, candidate instructions, assessor or examiner 

instructions, marking criteria, rubrics, model or indicative answers 

and supporting materials; and 

 

4.3.4. Ensure that the assessment materials are aligned with the relevant 

learning outcomes, based on realistic professional tasks, capable of 

consistent marking or assessment, and handled in accordance with 

the Board's assessment-security requirements. 
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4.4. LMS and Publication Readiness 

 

4.4.1. Prepare and package all materials in accordance with the Course 

Writing Guide, prescribed templates and applicable LMS 

specifications; 

 

4.4.2. Ensure that files are properly named, formatted, sequenced and 

submitted in the publication-ready formats; 

 

4.4.3. Participate in LMS and publication-readiness checks; and 

 

4.4.4. Address any content, formatting, sequencing, accessibility or 

functionality issues identified during LMS preparation. 

 

4.5. Quality Review and Revision 

 

4.5.1. Submit all materials in accordance with the approved development 

timetable and prescribed templates; 

 

4.5.2. Participate in scheduled briefings, meetings, workshops, review 

sessions and calibration sessions relevant to the assigned module; 

 

4.5.3. Consider and address feedback issued by the NBC Task Force, 

external reviewers and quality assurance reviewers; and 

 

4.5.4. Revise and resubmit the materials within the stipulated timeframe 

until the applicable review and acceptance requirements are 

satisfied. 

 

5. Required Deliverables 

 

5.1. Completed module design; 

 

5.2. Course learning outcomes and alignment matrix; 

 

5.3. Module outline, scheme of work and indicative learning hours; 

 

5.4. Teaching and learning materials in Bahasa Melayu and English; 

 

5.5. Weekly lesson plans suitable for self-directed learning and/or delivery by 

approved providers; 
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5.6. Reading lists, case precedent lists, statutory materials, rules and procedural 

references; 

 

5.7. Self-assessment exercises and accompanying feedback, guidance or model 

answers; and 

 

5.8. Revised and final versions, together with a record of material revisions 

made following review. 

 

6. Quality Standards 

 

6.1. All materials shall: 

 

6.1.1. be aligned with the approved curriculum, learning outcomes, 

competency requirements and assessment blueprint; 

 

6.1.2. be legally accurate and current as at the submission date specified 

by the Board; 

 

6.1.3. be relevant to Malaysian legal practice and, where applicable, 

based on realistic professional contexts; 

 

6.1.4. be clear, coherent, complete and appropriate for the intended 

learner group and LPPC competency level; 

 

6.1.5. support reasonably consistent delivery and assessment by 

approved providers; 

 

6.1.6. comply with the approved templates, writing guidelines, LMS 

specifications and accessibility requirements; 

 

6.1.7. be properly referenced, original and free from plagiarism or 

copyright infringement; and 

 

6.1.8. be submitted within the approved development timetable. 

 

7. Reporting, Review and Acceptance 

 

7.1. The Module Lead shall report to the NBC Task Force, and shall liaise with 

the curriculum, assessment, LMS and quality assurance teams as required. 

 

7.2. Submission of materials shall not constitute final acceptance. The materials 

shall be regarded as complete only upon satisfactory completion of the 



 

Page 6 of 6 
 

required review and quality assurance processes and written acceptance 

by the Board or its designated authority. The Module Lead shall revise and 

resubmit the materials within the timeframe stipulated by the Board. 

 

8. Term of Appointment 

 

8.1. The appointment letter shall state the term of appointment. The Module 

Lead shall perform and complete the assignment in accordance with the 

development period, milestones and submission dates specified in the 

approved development timetable. 

 

8.2. The Module Lead shall promptly notify the NBC Task Force of any matter 

that is reasonably likely to affect the timely completion of a deliverable. 

 

9. General Compliance 

 

9.1. This TOR shall be read together with the appointment letter, approved 

curriculum documents, assessment blueprint, Module Writing Guide, LMS 

specifications, development timetable and written instructions issued by 

the NBC Task Force in relation to the assignment. 

 

9.2. The Module Lead shall seek clarification from NBC Task Force where an 

instruction is unclear or materially inconsistent with an approved 

document and shall not vary the approved curriculum, learning outcomes, 

competency requirements, assessment blueprint or assessment weightings 

without prior written approval. 

 

9.3. The Module Lead shall ensure that all members of the development team 

comply with all applicable instructions, guidelines, timelines and quality 

standards issued or approved by the Board and communicated in relation 

to the assignment from time to time. 
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CRITERIA FOR THE APPOINTMENT  
OF MODULE COURSE CONTENT DEVELOPER 

FOR THE LEGAL PRACTICE POSTGRADUATE CERTIFICATE  
 

1.  Purpose of Appointment 

A Module Course Content Developer for the Legal Practice Postgraduate Certificate 

(“LPPC”) shall be appointed to develop high-quality-practice-driven-jurisprudentially-

supported-Learning Management System (“LMS”)-ready curriculum and learning 

materials including assessment items. The appointed developer must ensure that all 

materials support the approved curriculum structure, learning outcomes, assessment 

blueprint, competency expectations and quality assurance requirements of the Legal 

Profession Qualifying Board (“Board”). As the LPPC is intended to prepare candidates 

for legal practice, the Module Course Content Developer should have practice 

experience. 

2.  General Eligibility Criteria 

A person may be appointed as an LPPC Module Course Content Developer if the person 

demonstrates either relevant academic qualification in law or professional legal 

qualification, including but not limited to:  

2.1. For Practitioners: 

2.1.1. [MH] Bachelor of Laws (LL.B) or equivalent law degree; 

 

2.1.2. [MH] Professional legal qualification such as Certificate of Legal Practice (“CLP”) 

or the English Bar or equivalent of Year 4 of a Malaysian Qualifying Law Degree; 

 

2.1.3. [MH] An Advocate and Solicitor of the High Court of Malaya or of the High Court 

of Sabah and Sarawak, having the experience of –  

(a) at least seven (7) years of active legal practice immediately preceding the 

date of this Application; or 

(b) at least seven (7) years in the judicial and legal service and/or in the 

Judiciary.  

 

2.1.4. [MH] Must have practised in the relevant area (See 2.3). 

 

 

 

 

 

LAMPIRAN B 
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2.2. For Academics: 

2.2.1. [MH] Has taught the fourth or professional year of a Malaysian Qualifying Law 

Degree for at least five (5) years, and is currently teaching at that level or last 

taught at that level not more than two (2) years preceding the date of this 

Application; 

 

2.2.2. [GH] Master of Laws (LLM), where relevant to the module area; 

 

2.2.3. [GH] Professional legal qualification such as CLP or the English Bar or equivalent 

or Year 4 of a Qualifying Law Degree; 

 

2.2.4. [GH] PhD in Law or related legal field. 

 

2.3. The relevant teaching or practice may be shown through experience and expertise in 

the specific module area, for example: 

 

2.3.1. for Fundamentals of Legal Practice, knowledge and experience in 

professional ethics, solicitors’ account and undertaking, client handling, office 

management, legal research, drafting, advocacy, legal technology and 

Generative Artificial Intelligence (GenAI) and readiness for pupillage. 

 

2.3.2. for Criminal Litigation and the Law of Evidence, knowledge and experience 

in criminal procedure, bail, charge, plea, trial process, evidence and sentencing; 

 

2.3.3. for Civil Litigation and the Law of Evidence, knowledge and experience in civil 

procedure, pleadings, interlocutory applications, trial preparation, evidence, 

settlement and enforcement; 

 

2.3.4. for Conveyancing Practice, knowledge and experience in land law, sale and 

purchase transactions, financing documentation, land office procedures and 

completion processes; 

 

2.3.5. for Corporate and Commercial Practice, knowledge and experience in 

company law, commercial transactions, corporate advisory work, due diligence, 

directors’ duties and drafting of commercial documents. 

 

Note: 

[MH] - Must Have    [GH] - Good to Have 
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3.  Subject-Matter Expertise 

The Module Course Content Developer must possess sufficient experience in the 

relevant area of law and must deliver the curriculum in both Bahasa Melayu and 

English. The developer should be able to: 

 

3.1. identify the key topics, concepts, legal principles and practical skills required for 

the module; 

 

3.2. ensure appropriate application of knowledge with practical skills; 

 

3.3. ensure that the module is relevant to legal practice in Peninsular Malaysia, Sabah 

and Sarawak; 

 

3.4. prepare accurate and current references to case precedent lists, statutes, rules 

and other legal sources; and 

 

3.5. ensure that the module reflects current professional expectations and practice 

requirements. 

4.  Curriculum and Assessment Alignment 

The Module Course Content Developer must be able to align the module with the 

approved LPPC curriculum framework. The developer should ensure that the module: 

4.1. follows the approved curriculum structure; 

4.2. maps to the module learning outcomes; 

4.3. aligns with the assessment blueprint; 

4.4. supports the competency expectations of the LPPC; 

4.5. ensures integration of legal knowledge with practical skills; and 

4.6. prepares students for the required types of LPPC assessment. 

5.  Ability to Develop Teaching and Learning Materials 

The Module Course Content Developer must prepare comprehensive teaching and 

learning materials suitable for LPPC delivery including the following: 

5.1. content notes; 

5.2. topic guides; 
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5.3. presentation slides; 

5.4. reading lists; 

5.5. case precedent lists; 

5.6. statutory materials; 

5.7. rules and procedural references; 

5.8. factual scenarios and case studies of selected precedents; 

5.9. technical drafting scenarios; 

5.10. practical exercises; 

5.11. digital learning prompts; and 

5.12. materials suitable for self-directed learning, appointed provider delivery and/or 

LMS-supported learning. 

6.  Assessment Development Competence 

The Module Course Content Developer must be able to develop assessment materials 

(including question bank) that are valid, fair and aligned with the LPPC assessment 

blueprint. The developer should be able to prepare: 

6.1. continuous assessment exercises (theoretical and practical); 

6.2. Objective Structured Performance Assessment (OSPA)-style practical exercises; 

6.3. assessment scenarios; 

6.4. drafting or advisory tasks; 

6.5. problem-based questions; and 

6.6. model answers or marking guidance, where required. 

OSPA is a structured practical/performance-based assessment using simulated legal 

practice tasks.  The Module Course Content Developer must also be able to revise 

assessment materials upon completion of quality review. 
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The Module Course Content Developer should ensure that assessment tasks test not 

only legal knowledge, but also practical application, professional judgement and 

readiness for pupillage. 

7.  LMS and Publication Readiness 

The Module Course Content Developer must be able to prepare materials that can be 

used and converted for LMS upload and publication. The developer should be able to: 

7.1. package materials according to LMS upload requirements; 

7.2. follow the Course Writing Pack and LMS specifications; 

7.3. name, format, sequence and submit files correctly; 

7.4. ensure that materials comply with prescribed templates; 

7.5. support LMS readiness checks before publication; and 

7.6. address formatting, sequencing or content issues identified during LMS 

preparation. 

8.  Quality Assurance Commitment 

The Module Course Content Developer must participate in the LPPC quality assurance 

process. The Module Course Content Developer must: 

8.1. submit materials according to agreed timelines and templates; 

 
8.2. participate in scheduled review sessions, meetings, workshops and Quality Gate 

evaluations; 

 
8.3. revise and improve materials based on feedback from the Board, the New Bar 

Course (“NBC”) Task Force, external reviewers and/or QA reviewers; 

 
8.4. ensure that materials meet the Board’s standards for accuracy, coherence, 

completeness, accessibility and LMS readiness; and 

 
8.5. revise and resubmit materials within the stipulated timeline where required. 

9.  Team Formation and Collaboration Criteria 

The Module Course Content Developer Lead will select and coordinate with suitable 

team members. The team shall satisfy the following criteria: 
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9.1. each team shall comprise four (4) members, including the Module Course Content 

Developer Lead; 

 
9.2. no more than one (1) team member may be affiliated with the same organisation 

or institution as the Module Course Content Developer Lead; 

 

9.3. at least one (1) team member must currently be in active legal practice with a 

minimum of seven (7) years’ experience in the relevant subject matter of the 

module; and 

 

9.4. team members shall possess relevant academic qualifications and professional 

experience in the subject matter of the module. 

 

10.  Professional Integrity and Ethical Standard 

The Module Course Content Developer must demonstrate professional integrity and 

ethical responsibility in developing module materials. The developer must ensure that 

all submitted materials are: 

10.1. properly referenced; 

10.2. free from plagiarism; 

10.3. free from copyright breach; 

10.4. legally accurate; 

10.5. updated to as of December 2026; 

10.6. relevant to Malaysian legal practice; 

10.7. clear, coherent and suitable for the intended learner group; and 

10.8. consistent with the Board’s approved templates and writing guidelines. 

11.  Reporting and Coordination 

The Module Course Content Developer shall report to the NBC Task Force, and liaise 

with the relevant curriculum, assessment, LMS and QA teams as required. The Module 

Course Content Developer must be able to communicate clearly, address feedback 

constructively and coordinate revisions within the agreed timeline. 



7 
 

12.  Optional Selection Matrix 

Selection Area Weightage What to Look For 

Subject-matter expertise 25% Depth and relevance of expertise in the module area. 

Legal practice / professional 
training experience 

25% 
Ability to connect learning materials with realistic 
Malaysian legal practice. 

Curriculum and assessment 
development capability 

20% 
Ability to align materials with learning outcomes, 
assessment blueprint and competency expectations. 

LMS and materials 
development capability 

15% 
Ability to prepare structured, formatted and LMS-
ready materials. 

Quality assurance and 
teamwork capability 

15% 
Ability to work with reviewers, meet timelines and 
revise materials. 
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